[image: ][image: A black and white logo

Description automatically generated with low confidence]In Partnership withAgency Line One
Agency Contact Line Two
Agency Contact Line Three

[bookmark: Premium_Audit_Checklist_Co-Brand.pdf][bookmark: Premium_Audit_Checklist_final_shared]
		
image6.png
~0,
o~

W

[

Your Workers® Compensation Solution




image7.png




image1.jpg
Is Your Company Addressing Workplace Impairment?

Impairment from fatigue, stress, mental distress, heat intolerence, alcohol and other
substances can put employees and your entire workplace at risk.

In order to ensure the safety and well-being of all employees, it is imperative to take
measures to prevent impaired workers from engaging in activities that may pose a risk to
themselves or others.
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Source: National Safety Council « For more resources, visit nsc.org/workplace

As an employer, it is your responsibility to effectively manage impairment in the workplace.
This involves implementing measures that ensure the safety of employees, while also
ensuring that they are able to perform their duties to the best of their ability.

It is important that any employee who is unable to work safely be promptly removed from
any workplace. Failure to do so can result in avoidable accidents and injuries that can have
serious consequences. Therefore, it is essential to have a protocol in place that clearly
outlines the steps to be taken if an employee’s ability to work safely is compromised.
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